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Transportation Dept.
dismisses plan for flag-
of-convenience airline

he U.S. Department of Transportation (DOT) has dismissed a

I controversial request by Norwegian Air International (NAI)

to operate a cut-rate, contractor-based, multinational shuttle

out of major U.S. cities. The proposal has been slammed by airlines,

labor unions and consumer safety advocates in Europe and the United

States. Although NAI calls itself an Irish airline, it has no plans to

operate out of Ireland and is actually a subsidiary of a Norwegian air

carrier, Norwegian Air Shuttle. The flag-of-convenience subterfuge

allows it to benefit from the more “business-friendly” regulations of

the Republic of Ireland and to avoid complying with Norwegian tax

and labor laws. The company plans to use pilots and flight attendants

based in Thailand who work for independent contractors under the
legal and regulatory regimes of several other Asian countries.

“Flag of convenience” is the name given to the system that allows
U.S. and other first-world ship owners to register their vessels under
the laws of countries such as Liberia, Panama and the Marshall Is-
lands. By registering their cargo ships, cruise ships and even fishing
boats in these far-away lands, they avoid the legal obligations of their
own countries. The system enables these staunch advocates of free
trade to evade national taxes, labor standards, safety and environ-
mental regulations and in some cases even criminal responsibility.

“Lessons learned in the U.S. maritime industry show how allow-
ing companies to cherry pick among different national regulatory
regimes can sink a great industry and with it tens of thousands of
jobs,” said SUP President Gunnar Lundeberg. “NATI’s attempt to
shirk the regulatory regime of its home country would give it an
unfair competitive advantage over America’s airline carriers and
put thousands of U.S. taxpayers —pilots, flight attendants and me-
chanics— out of work.”

While NATI’s application for a permit is still pending, DOT rec-
ognized that the case presents “novel and complex issues” and that
granting the company permission to operate is “not appropriate or
in the public interest.” This is a big step because DOT is now under
no statutory deadline to act.

While denial of the exemption is a crucial step, there is still a final
decision to be made on NAI’s request for a foreign air carrier permit.
“NAI must not be granted a for-
eign air carrier permit,” said Ed-
ward Wytkind, President of the
AFL-CIO Transportation Trades
Department (TTD). “Only by
rejecting NAI’s application will
the DOT send a clear message
that it will enforce worker pro-
tections embodied in aviation
trade agreements.”

A broad labor coalition includ-
ing TTD’s 32 member Unions has
worked for months in opposition
to the NAI application. The
efforts were led by the Air Line
Pilots Association, the Associa-
tion of Flight Attendants-CWA,
the International Association of
Machinists and Aerospace Work-
ers, and the Transport Workers
Union. TTD has also been joined
in the effort by European labor
unions and air carriers.

The SUP is amember of TTD.
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Status of the U.S. Merchant Marine
subject of Congressional hearing

n September 10, the
House Transportation
& Infrastructure’s Sub-

committee on Coast Guard and
Marine Transportation held a
fact finding hearing on the “sta-
tus of the merchant marine”.

The hearing, chaired by
Congressman Duncan Hunter
(R-California), focused on what
role the U.S. Merchant Marine
plays in the nation’s economy
and national security and exam-
ined ways that it can be strength-
ened and expanded.

“Beyond the important con-
tributions to our economy, a
healthy merchant marine is vital
to our national security,” Hunter
said during his opening remarks.
“Throughout our history, our
nation has relied on U.S.-flagged
commercial vessels crewed by
American Merchant Mariners
to carry troops, weapons and

supplies to the battlefield. Unfor-
tunately, over the last 35 years,
the number of U.S.-flagged ves-
sels sailing in the international
trade has dropped from 850 to
less than 90,” Hunter continued.
“In the same period, we have
lost over 300 shipyards and
thousands of jobs for American
mariners. For the sake of our
national and economic security,
we need to reverse this trend.”

Seagoing maritime labor was
invited to testify and on behalf
of the SUP, American Maritime
Officers (AMO), Marine En-
gineers Beneficial Association
(MEBA), Marine Firemen’s
Union (MFOW), and the Seafar-
ers International Union-Atlantic,
Gulf, Lakes and Inland Waters
(SIU), Don Marcus President
of the Masters, Mates & Pilots,
gave testimony that was agreed
on by all Unions.

Marcus gave an overview of
the recent history of the U.S.-
flag industry and stated that
the “industry in the foreign
trades is in jeopardy, that the
foreign-flag competition op-
erates on a playing field less
burdened with the additional
layer of Government-imposed
rules, regulations and tax obli-
gations that U.S.-flag shipping
must bear. “As a result,” Marcus
noted, “U.S.-flag vessel opera-
tors face significant economic
and competitive disadvantages
which have resulted in a decline
in the share of U.S.-foreign
trade carried by privately-owned
U.S.-flag commercial vessels, a
decrease in the number of vessels
operating under the U.S.-flag in
the foreign trades, and a loss of
employment opportunities for
American merchant marines.”

continued on page 4

Canadian cabotage in crisis:
free trade deal imperils fleet

The Canadian merchant ma-
rine is facing a crisis situation
after the Conservative Party gov-
ernment of Prime Minister Ste-
phen Harper agreed to sacrifice
key cabotage statutes —Canada’s
equivalent of the Jones Act— in
international trade negotiations.

The Canadian-European Com-
prehensive Economic Trade
Agreement (CETA) would allow
European Union and flag-of-con-
venience vessels to trade between
Canadian ports without any
restrictions on nationality of the
crew or wages and working con-
ditions. The “free trade” pact is
scheduled to be signed later this
month but still must be ratified
by the Canadian and European
Union parliaments.

In response this treaty which
would doom the Canadian Mer-
chant Marine, Canadian Unions
have organized the Canadian
Maritime and Supply Chain
Coalition to fight the destruction
of the Canadian marine trans-
portation industry. The coalition

includes leaders from the follow-
ing Unions from Canada and
around the globe: International
Longshoremen’s Association,
International Longshore and
Warehouse Union, Alliance du
St-Laurent, Canadian Union
of Public Employees, Dockers,
United Steelworkers, Canadian
Labor Congress, Teamsters
Canada, International Transport
Workers’ Federation, European
Transport Workers’ Federation,
BC Ferry and Marine Workers
Union, International Association
of Machinists, Maritime Union
of Australia and the AFL-CIO
Maritime Trades Department.

The Chairman of the Coalition
is James Given, President of the
Seafarers International Union of
Canada, who stated this month
that, “This agreement will have
a severe negative impact on the
Canadian maritime industry
by opening domestic trade to
foreign carriers, doing away
with our cabotage laws.” Given
added that if the treaty is ratified

by Canada, “it will not take long
before the rest of the Canadian
transportation sectors are affect-
ed including air, road and rail.”

Canadian shipowners are also
alarmed about the pact. Robert
Lewis-Manning, President of
the Canadian Shipowners As-
sociation (CSA), told Canadian
media that his organization was
“concerned about the lack of
transparency in the CETA nego-
tiations and the fact that access
to trades between Canadian
ports may be given to European
Union carriers, who employ in-
ternational labor at much lower
rates, do not pay Canadian taxes
or employ Canadian workers
and are not regulated to rigorous
Transport Canada Safety and
Operating Standards for Canadi-
an-flagged vessels.” Lewis-Man-
ning added that “our mariners
possess unique local knowledge
that ensures Canadian waters are
safely transited, respected and
protected. We need to ensure
these jobs remain in Canada.”

APL MSP Wages: Page 5

ESU News: Pages 6 & 7
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David Green............... 10.00
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Gunnar Lundeberg. ....... 50.00
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Ed Pastolero.............. 30.00
John Perez............... 50.00
Richard Watkins.......... 50.00

Dues-Paying
Pensioners

Gordon Abbott Book #3785
William Berger Book #4642
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Donald Cushing Book #4777
Romaine Dudley Book #2593
Diane Ferrari Book #2251
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Kaj E. Kristensen Book #3120
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Laniakea is “immense heaven”

For the first time, astronomers have
outlined and named the network of gal-
axies that includes the Milky Way, adding
a line to our cosmic address and further
defining our place in the universe. They
call it Laniakea, which is Hawaiian for
“immense heaven.”

Galaxies tend to gather in clusters,
and those clusters move about in large
networks called superclusters. But astron-
omers have struggled to figure out where
one supercluster ends and another begins.

To trace the outline of the Milky Way’s
supercluster, an international team of as-
tronomers used high-powered telescopes
to map the motions of neighboring gal-
axies relative to Earth. By figuring out
which galaxies were being pulled toward
us and which were being pulled away,
the scientists could draw a circle (more
or less) around the 100,000 galaxies that
make up Laniakea.

The Milky Way rests on the outskirts
of Laniakea, which measures 500 million
light-years across and is 100 quadrillion
times the mass of the sun.

SUP Meetings

These are the dates for the regularly
scheduled SUP meetings in 2014:
Hdgs. Branch

October Tues. 14 20
November 10 17
December 8 15

The study’s lead author, R. Brent Tully,
an astronomer at the University of Ha-
wai’i, said the new methods for measur-
ing the supercluster would be put to use
measuring other large galactic networks.
“I think we’re going to use it on a whole
bunch of scales, to see components within
the Laniakea supercluster and the outline
of adjacent supercluster systems,” he said.
“We already have found a mini-super-
cluster adjacent to us.” Dr. Tully’s team,
which published its work in Nature, has
not named the adjacent cluster.

Thai tanker robbed
of lube oil cargo

Pirates have stolen a cargo of oil from
a tanker off Malaysia in this year’s eighth
such incident in Southeast Asia waters.

At about 2040 local time on August 28,
Thailand-flagged 1,569 dwt products
tanker V.L. 14 was hijacked about 30
nautical miles north of Pulau Tioman.
Six pirates armed with guns boarded the
tanker, which was sailing with 1,296 tons
of Iube oil from Singapore to Bangkok.
The pirates commandeered the tanker and
sailed it about 10 nautical miles before
ordering the crew to open all cargo valves,
activate the cargo pump, and transfer the
cargo to two tankers that came alongside.

The pirates also stole the crew’s belong-
ings and damaged navigational and com-
munication equipment before escaping.

Matson receives ocean carrier top honor
for 2014 Quest for Quality awards

SUP-contracted Matson Navigation Company announced last month that it was
ranked number one in the ocean carrier category for Logistics Management maga-
zine’s Quest for Quality award, which honored 15 domestic and international carriers.
The recognition is regarded in the transportation and logistics industry as the most
important measure of customer satisfaction and performance excellence. For the past
31 years, the publication has conducted the annual survey of buyers of transportation
and logistics services, asking them to rank service providers on five key criteria: on-
time performance, value, information technology, customer service and equipment
and operations. This year, the survey had over 7,400 participants.

Matson received the highest weighted score of all ocean carriers recognized this year
with Quest for Quality awards. It was ranked number one for on-time performance
and information technology and number two for customer service and equipment

and operations.

“Matson is very proud to be ranked the top ocean carrier for 2014,” said Matt Cox,
President and CEO. “Matson’s mission is to move freight better than anyone. We
strive to deliver superior service in all aspects of our business. This honor is partic-
ularly gratifying in that the winners are determined by those who rely on our ocean
transportation services to achieve their business objectives. The recognition is a direct
reflection of the commitment to excellence throughout Matson.”

Lockout ends: ILWU approves grain deal

Longshore workers who load grain in
Pacific Northwest export terminals have
voted to ratify a new collective bargaining
agreement with several multinational grain
companies. The vote included members
of ILWU Local 8 in Portland, Local 4 in
Vancouver, Local 21 in Longview, Local
19 in Seattle, and Local 23 in Tacoma,
who overwhelmingly voted in favor of a
tentative agreement with Louis Dreyfus
Commodities, United Grain Corporation
and Columbia Grain Inc. that will be in
effect until May 31, 2018. Negotiations
for the new agreement began in August of
2012, involved 70 separate sessions, and
included lockouts at Portland’s Columbia
Grain and Vancouver’s United Grain facil-
ities. Terms of the agreement include work
rule changes and wage increases over the
life of the agreement.

ILWU members resumed their jobs at
the locked-out facilities on August 27. The
parties have agreed to drop all pending
NLRB and other legal actions associated
with the dispute.

Bargaining was difficult, but in the end,
both sides compromised significantly
from their original positions, resulting

in a workable collective bargaining
agreement that preserves the work of the
ILWU-represented workforce and fosters
stability for the export grain industry.

More than a quarter of all U.S. grain ex-
ports move through nine grain terminals
on the Columbia River and Puget Sound.
The contract dispute initially involved
six of those terminals that operate under
a single collective bargaining agreement
with the ILWU at United Grain, Louis
Dreyfus Commodities, and Temco,
which has grain elevators in Portland
and Tacoma.

Temco broke away from the alliance
in early December 2012, and negotiated
separately with the Union.

United Grain locked out Longshore
workers in February 2013. About two
months later, Columbia Grain locked
out Union dockworkers at its facility in
Portland. Terminal operators had argued
for a new contract that mirrored the terms
the ILWU signed in February 2012 with
Export Grain Terminal in Longview. The
Union contended the demands by United
Grain, Columbia Grain and Louis Drey-
fus Commodities would hurt workers.

Crew saved from sinking ship off Tianjin

Twenty-two crew members on board a
containership were rescued on August 25,
after it collided with another container
ship off Tianjin, China. At about 11:00
A.M. local time, the 500 teu Tao Yuan
collided with the 3,500 teu Gang Tai Tai
Zhou at about 10 nautical miles east of
Dagukou Anchorage off Tianjin.

The Beihai Rescue Bureau dispatched
its Beihaijiu 199 to the rescue of the crew
members of Tao Yuan, which listed about
30 degrees, took on water and sank quick-
ly. All the crew members were rescued
by passing vessels before Tao Yuan sank.

Final

Departures

Frank Davinis, Book No. 2111. Born in
New Jersey in 1924. Joined SUP in 1943.
Died in Kaneohe, Hawai’i, August 10,
2014. (Pensioner)

George Pope, Book No. 3828. Born in
Washington in 1939. Joined SUP in 1961.
Died in Everett, Washington, August 14,
2014. (Pensioner)

James Grassi, Book No. 2592. Born in
California in 1926. Joined SUP in 1944.
Died in Rio Linda, California, Septem-
ber 2, 2014. (Pensioner)

The Gang Tai Tai Zhou sustained minor
damages to its bow.
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Grant to Port of Seattle will boost
capacity for super post-Panamax ships

The Port of Seattle has won a $20 million grant to rehab and expand one of its
busiest container terminals downtown, one of two projects from Washington that
successfully competed for a piece of $600 million in federal grants set aside for crit-
ical transportation needs around the nation. The award from the U.S. Department
of Transportation (DOT) will pay for repairs and paving at Terminal 46, one of the
Port’s four major container-handling terminals. It handles about 20% of the Port’s
container terminal volume, mostly from Asia. More importantly, the money will help
boost cargo-handling capacity by extending the crane rail at the dock to fit in more
of the largest cranes. That would allow the Port to load and unload two mammoth
“super post-Panamax” ships simultaneously.

The grant, made under the Transportation Investment Generating Economic Re-
covery (TIGER) program, was announced on September 9, by Senator Patty Murray.
The Washington Democrat helped create the TIGER fund, which since 2009 has doled
out $4.1 billion in discretionary grants for road, transit, rail and port projects. Murray
also said $1.1 million will go to the Makah Tribe for dock work to better prevent and
prepare for oil spills. The Washington coast’s sole oil-spill response vessel is moored
at the tribe’s Makah Marina in Neah Bay.

The TIGER grants are awarded on merit to infrastructure deemed most critical
to local, regional, or national interests. Even so, Murray’s spokesman Eli Zupnick
said the senator wrote letters supporting applicants from Washington and spoke to
Transportation Secretary Anthony Foxx “to make sure he understood their value to
Washington state and the regional economy.”

Peter McGraw, spokesman for the Port of Seattle, called the $20 million “a very
significant” sum that would pay for much-needed upgrades at Terminal 46, which is
across from the sports stadiums in Sodo. It now has room for five cranes to serve one
big ship. With space for more cranes after the expansion of the dock rail, the terminal
can serve two super post-Panamax ships loaded with more than 10,000 containers.
McGraw added the Port may apply for more TIGER grants in the future. It recently
closed Terminal 5 for upgrades. Among other things, its docks need strengthening
and the berth needs deepening to accommodate the larger ships.

ILA, employers appealing decision in
favor of NY Waterfront Commission

The International Longshoremen’s
Association and two groups representing
their employers —the New York Shipping
Association and Metropolitan Marine
Maintenance Contractors’ Association—
are appealing a decision last month by a

of the individuals employed by the industry
will be military veterans, with the balance
consisting of referrals from NYSA, its
employer members, and the ILA.”

He continued, “As can be seen from
the diversity achieved by the industry’s

U.S. District Court judge that dismissed
their complaint against the Waterfront
Commission of New York Harbor.

Announcing their appeal, the three
organizations repeated their claim in the
original complaint that the commission
was overstepping its statutory authority
in imposing requirements it believes
are needed to ensure hiring is fair and
non-discriminatory.

“The ILA asserts that the Waterfront
Commission has no business interfering
in collective bargaining agreements the
ILA has with its employer groups. The
ILA will use all available resources
and legal means to deny the Waterfront
Commission from overreaching its stat-
utory authority,” said Harold J. Daggett,
President of the ILA.

John Nardi, President and CEO of
NYSA, said a recruitment-and-hiring
plan announced last year as part of their
contract agreement calls for employment
of hundreds of military veterans and
“further enhances the diversity of the
longshore industry’s workforce.”

Nardi explained, “The current demo-
graphics of the new hires under that plan
reflect a real cross-section of our com-
munity. More than 60% of the 423 newly
hired individuals are minorities; and 51%

recruitment-and-hiring plan, that action
is not about the industry’s purported ‘at-
tempts to institutionalize discrimination
through collective bargaining’ as the
Waterfront Commission has asserted.
Instead, the action is about curtailing
the Waterfront Commission’s misuse
of its limited statutory authority. The
appeal will seek to resolve the overarch-
ing legal issues relating to the extent of
the Waterfront Commission’s statutory
authority and whether it is permitted to
run roughshod over the industry’s col-
lective-bargaining rights, even though
those rights are expressly protected by the
very compact that created the Waterfront
Commission.”

James R. Mara, President of MMMCA,
whose group bargains with ILA mechan-
ics and maintenance workers, said, “We
are troubled by the Waterfront Commis-
sion’s continued interference into our
federally protected collective bargaining
rights and their misuse of the authority
given to them under the Waterfront
Commission Compact which has had a
negative impact on port commerce. We
firmly believe that an appellate court will
share our concerns and we trust that it will
be for the betterment of the economies of
New York and New Jersey.

Patriot tapped for responsible carrier award

SUP-contracted Patriot Contract Services will receive the Responsible Vessel
Carrier Award at an American Maritime Safety, Inc. ceremony set for October. The
award recognizes the implementation of safety systems and procedures that serve to
promote safe vessel navigation and operation. Patriot Vice President for Operations
Frank Angelacci credited the company’s seagoing personnel for their attention to
safety and implementation of the Safety Quality Management System, their dedicated
office staff for creating the SQMS and to their Union partners for their awareness
and contributions to a strong safety culture aboard all the Patriot’s vessels. AMS is
a non-profit maritime trade association, which facilitates the maritime industry’s
compliance with international shipping protocols and U.S. Coast Guard regulations.

Jones Act under attack
by oil refiners, marketers

Petroleum marketers and refiners are planning a substantial effort to get Congress
to change the Jones Act, a nearly century-old law they claim is driving up motor fuel
and heating oil prices and severely inhibiting the flow of crude oil between U.S. ports
amid the ongoing domestic oil boom.

But rather than repealing the law, due to the overwhelming support it has within
the U.S. shipbuilding industry and by members of Congress, the planned Capitol Hill
lobbying efforts will be aimed at weakening the Jones Act. This could include new
waivers to get the rising tide of light sweet crude from the Gulf of Mexico to East
Coast refineries or modifying rules on the percentage of a vessels’ crew that must
be U.S. citizens.

“I'm not naive enough to think that Congress will repeal this thing,” said Charles
Drevna, President of the American Fuel & Petrochemical Manufacturers, in an inter-
view. “But, I think after 94-plus years, now it’s time to take a look at this thing and
see how the Jones Act, ... and the economic realities of 1920, fit in with the economic
realities of 2014.”

The Jones Act, enacted as the Merchant Marine Act of 1920, requires all vessels
shipping cargo between two U.S. locations to be U.S.-built, crewed by at least 75% U.S.
citizens and be majority U.S. owned. But these requirements have created dramatically
higher charter rates and daily operating costs for U.S.-flagged vessels, compelling oil
shippers to move Gulf Coast crude to eastern Canada and other foreign ports rather
than to U.S. refineries in the Northeast, for example.

The costs of U.S.-built tankers can be as much as four times the costs of those
built in Korean, Chinese and Japanese shipyards, while the daily operating costs of a
U.S.-flagged ship, crewed by U.S. citizens, is nearly four times that of a foreign-flag
tanker, according to the Maritime Administration.

In addition, charter rates for Jones Act-compliant tankers are averaging $75,000-
$100,000 per day, up from an average of $50,000 per day two years earlier, according
to a Congressional Research Service (CRS) report. Charter rates for foreign-flagged
tankers are averaging $10,000 per day for spot charters and $15,000 per day for annual
charters, the report said.

In an earnings call earlier this month, Thomas O’Malley, PBF Energy’s executive
chairman, said the gap between moving crude on a U.S.-flagged ship versus and
foreign-flagged ship may be as much as $5 per barrel. He said PBF, an independent
petroleum refiner and supplier, was focused on moving crude by rail, rather than pay
the premium for shipped by water.

Shipping crude from the Gulf Coast to other ports in the United States can cost be-
tween $5-6 per barrel, compared to the $2 per barrel its costs to ship it on foreign-flag
tankers from the Gulf to eastern Canada, according to the CRS report.

“For a Texas oil producer using a tanker with a capacity of 300,000 barrels, this rate
difference amounts to receiving $1 million less for a shipment of oil to a U.S. refinery
than for a shipment to a more distant Canadian refinery,” the report said. This year,
more than twice as much Gulf Coast crude is being shipped to eastern Canada by
water as is being shipped to U.S. Northeast refineries, the report added.

The refiners and marketers are focused on weakening the law’s requirements, such as
the rule that it has to be crewed by at least 75% U.S. citizens, a potential change which
could lower transport costs or at least increase crew availability, from foreign sources.

Rob Underwood, director of government relations with the Petroleum Marketers
Association of America, called the Jones Act “outdated” and a “protectionist policy”
but also conceded that repeal was unattainable considering its support within the
U.S. maritime industry. He said instead, petroleum marketers were pushing for a
U.S. Government Accountability Office report on the impacts of the Jones Act. He
said other changes may be possible, such as new allowances for waivers to ship the
glut of light sweet crude in the Gulf'to refineries in the mid-Atlantic. Underwood said
this lobbying effort was just beginning and likely would not fully begin until after
the mid-term elections.

In the August 2011, due to the cutoff of oil from Libya, the Obama Administration
waived Jones Act requirements to move about 25 million barrels of Strategic Petro-
leum Reserve crude on foreign-flag tankers to refineries throughout the United States.
Temporary Jones Act waivers have also been issued following Hurricanes Katrina
and Rita in 2005 and superstorm Sandy in 2012.

Any changes to the Jones Act would also be a difficult task, considering congressio-
nal support for the law. For example, the fiscal 2015 National Defense Authorization
Act, which passed the House by a 325-98 vote but has yet to be voted on in the Senate,
includes a congressional declaration in support of the Jones Act.

In April, shortly after being named chair of the Senate Energy and Natural Resources
Committee, Senator Mary Landrieu (D-Louisiana), held a Capitol Hill news conference
highlighting the importance of the Jones Act to her state’s economy. The conference
was notable because it was her first as chairman and because it was not motivated by
any pending legislation, news event or apparent efforts at the time to weaken the law.

Senator Lisa Murkowski (R-Alaska), the committee’s Ranking Member and a lead-
ing proponent of loosening U.S. restrictions on crude oil exports, backed the Jones
Act following the release of a shipping industry-backed study in March on maritime
jobs. “The U.S. maritime industry, supported by the Jones Act, provides vital services
necessary for Alaska’s economy and quality of life,” said Murkowski, who is expected
to become chairman of the energy committee if Republicans take control of the Senate
in November’s mid-term elections.

“If I were looking for a good job that lets me build some
security for my family, I’d join a Union.”

President Barack Obama

September 1, 2014, Milwaukee, Wisconsin
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Status of the U.S. Merchant Marine cumetfon e

Maritime Security Program

On the Maritime Security Program
(MSP), the Unions called on Congress
to fully fund this critical program: “We
believe it is imperative that Congress
appropriate the authorized $186 million
for the MSP for Fiscal Year 2015. Leg-
islation pending in the Senate contains
this amount; the legislation that passed
the House of Representatives includes
only $166 million. This reduced amount,
ifapproved, threatens the continued oper-
ation of as many as seven U.S.-flag ships
in the maritime security fleet and under-
cuts Department of Defense planning
that is predicated on a 60-ship maritime
security fleet.

It is also important to emphasize
that the weakening of the Maritime
Security Program will cost the Amer-
ican taxpayer far more than what it
costs to fully fund the MSP. In fact, a
2006 report prepared for the National
Defense Transportation Association—
Military Sealift Committee, concluded
that “the likely cost to the government
to replicate just the vessel capacity
provided by the MSP dry cargo vessels
would be $13 billion.” In addition, the
United States Transportation Com-
mand has estimated that it would cost
the U.S. government an additional $52
billion to replicate the “global inter-
modal system” that is made available
to the Department of Defense by MSP
participants who are continuously de-
veloping, maintaining and upgrading
their systems. In contrast, the com-
mercial maritime industry, through
the MSP, will provide the Department
of Defense with these same vessels and
global intermodal system at a cost to the
taxpayer of $186 million, a fraction of
what it would cost our government to
do the job itself.

Looking forward, we believe it is criti-
cally important that the per vessel support
levels authorized for the MSP as part of
the defense authorizations legislation
enacted in 2012 be reviewed and adjusted
as appropriate. As we noted previously,
significant reductions in the amounts of
defense and non-defense government
cargoes available to U.S.-flag vessels; the
proliferation economic incentives avail-
able to foreign flag vessels and foreign
crews but not to U.S.-flag vessels and
their American crews; and the growing
competition for cargoes from foreign flag-
of-convenience vessel operations which
fail to meet the operational and labor
standards applicable to U.S.-flag vessels
are all contributing to the differential
between the cost of operating a U.S.-flag
vessel and a foreign flag vessel. By taking
constructive and immediate action to up-
date the funding levels authorized in the
MSP, Congress and the Administration
will be acting to ensure that this essential
U.S.-flag commercial sealift capability
continues operations under the U.S. flag
and that the associated American mariner
jobs are not lost and outsourced to the
benefit of foreign maritime workers.”

Cargo Preference

Another key component of U.S. mari-
time policy that promotes the use of U.S.-
flag vessels and enhances the economic
and security interests of the United States
are the cargo preference statutes. Taken
together, these statutes require that a
percentage of U.S. government cargoes
be transported on U.S.-flag vessels if such
vessels are available at fair and reasonable
rates. They provide U.S.-flag vessels with
a critical base of cargo, giving U.S.-flag
vessels the opportunity to stay active

while they compete against lower-cost
and often times tax-free, foreign-flag
vessels for the carriage of commercial
cargoes in the U.S. foreign trades. This
in turn helps to ensure that the U.S.-flag
vessels and their American crews remain
available to the Department of Defense
in time of war or other international
emergency.
Consequently, we believe:

* Congress should make clear to the
Maritime Administration (MarAd) that
MalAd has responsibility to determine if
a Federal program is subject to U.S.-flag
cargo preference shipping requirements
and that it must exercise its authority
to enforce U.S.-flag shipping require-
ments. We greatly appreciate your efforts
Chairman Hunter, Ranking Member
Garamendi and the Members of this
Subcommittee for including language
intended to achieve these objectives in the
House-passed Coast Guard authorizations
legislation for FY’15 and we urge that this
language be included in the final version
of this legislation.

We further believe it is important that
the Maritime Administration regularly
exercise this responsibility, and that
Congress ensure that this is in fact done.
To this end, Congress should require that
the Maritime Administration report to
Congress on a regular basis and to doc-
ument its actions and efforts, specifying
the programs, departments and agencies
it has reviewed as well as the actions tak-
en to ensure full compliance with cargo
preference requirements.

* Congress should restore the U.S.-flag
share of PL 480 Food for Peace and oth-
er humanitarian food aid cargoes to the
75% level that was in place beginning in
1985 until reduced to 50% in 2012. Such
language is included in the House-passed
Coast Guard authorizations legislation for
FY’15 and this language should be includ-
ed in the final version of this legislation.

We believe it is also important to
reiterate that maritime labor strongly
opposes proposals to transform the
existing PL 480 Food for Peace Pro-
gram from a program predicated on
the use of U.S. produced agricultural
commodities shipped in part on U.S.-
flag vessels to a program that instead
gives away cash instead of food. While
serving U.S. humanitarian and foreign
aid objectives the Food for Peace pro-
gram also provides a significant return
to the American taxpayer by creating
and maintaining American jobs, by
generating income for American ports
and the domestic agricultural and
transportation industries, and by rais-
ing revenues for U.S. taxing authorities.

We believe the Food for Peace program
is a program that should be emulated,
not eliminated. American taxpayers and
the Federal government should be proud
that there is a Federal program that not
only demonstrates the generosity of the
American people to help the world’s
neediest people, but which at the same
time results in significant economic and
strategic benefits for our country.

Encouraging the use of U.S.-

flag vessels for energy exports

Our maritime labor unions strongly
support legislation (HR 5270) introduced
by Congressmen John Garamendi and
Duncan Hunter to encourage the use of
U.S.-flag liquefied natural gas (LNG)
vessels. We agree that the export of LNG
offers an opportunity for the United
States merchant marine to expand and to
create significant new job opportunities
for American mariners. This legislation,

the Growing American Shipping Act, au-
thorizes the Secretary of Transportation
to develop and implement a program to
promote the export of LNG on U.S.-flag
vessels. The Secretary is further directed
under this bill to give priority in the pro-
cessing of LNG export applications for
deepwater port terminals that include the
utilization of U.S.-flag ships.

In order to build upon and to more fully
realize the goals inherent in HR 5270, we
suggest that this legislation be expanded
and amended as follows:

* The scope of HR 5270 should be ex-
panded to encompass crude oil exports
so that if the ban on such exports is
lifted, U.S.-flag vessels would also have
an opportunity to participate in this
trade. We would note that existing law
governing Alaskan crude oil exports
reserves the export of oil transported
over the TransAlaska Pipeline System
(TAPS) to U.S.-flag vessels, including
reflagged vessels, owned by a United
States citizen.

* Congress should require regular
reports from the Secretary on the steps
being taken to develop and implement
the program called for in HR 5270 to
promote the carriage of LNG exports
on U.S.-flag LNG vessels. In order to
achieve the participation of U.S.-flag
vessels in the carriage of U.S. energy
exports, it is necessary to address the
competitive impediments to operating
a U.S.-flag rather than a foreign flag
LNG vessel.

» For example, one way to minimize
the inherent cost differential is to create
tax parity for American merchant mar-
iners with their foreign counterparts by
extending the provisions of section 911
of the Internal Revenue Code (the foreign
source income exclusion) to American
mariners working aboard LNG vessels
engaged in the carriage of LNG exports
from the United States. This action would
have two extremely important benefits:
First, extending section 911 to Americans
working aboard vessels carrying LNG
exports could encourage companies to
employ American mariners for their for-
eign flag LNG vessel operations, thereby
giving Americans the seatime and train-
ing they need to operate U.S.-flag vessels
in this trade. Secondly, not only could this
change in the tax law help develop the
cadre of U.S. citizen mariners qualified to
operate LNG vessels, but it could elimi-
nate a significant economic disincentive
to the operation of LNG vessels under the
U.S.-flag, thereby encouraging companies
to develop U.S.-flag LNG vessel opera-
tions in these trades.

* As mentioned previously, another
way to reduce the operating cost differ-
ential relates to the remedies available to
American mariners in the event of a ship-
board-related injury or death. Maritime
unions and shipping companies should
be allowed, through the collective bar-
gaining process, to negotiate a mutually
acceptable system limiting or otherwise
controlling liability and damages arising
through the injury or death of a member
of the crew of an LNG vessel that both
protects the rights of the individual mari-
ner and provides cost certainty, and lower
insurance, for the company.

* Congress should also allow foreign
built, foreign flag LNG vessels to docu-
ment under the U.S.-flag and engage in
international trade without the need for
any vessel construction-related changes
provided they meet commonly accepted
international standards. In other words,

foreign flag LNG vessels meeting Inter-
national Maritime Organization (IMO)
requirements and holding a valid United
States Coast Guard Certificate of Compli-
ance for foreign flag LNG vessels entering
U.S. waters would be deemed in compli-
ance with all U.S. standards required for
documentation under the U.S. flag.

Development of a marine
highway system

Our maritime labor organizations are
part of a large maritime industry coalition
(USA Maritime) comprised of shipping
companies, ports and other interests that
strongly supports the development of a
U.S. marine highway system comprised
of U.S.-built, U.S.-owned and U.S.-flag
vessels. Increasing the operation along
the coasts of the United States, including
within the Great Lakes, will provide
numerous benefits to the United States.

One of the major impediments to the
development of a marine highway sys-
tem is the discriminatory application of
the Harbor Maintenance Tax (HMT) on
the transportation of waterborne cargo
between American ports, including ports
on the Great Lakes. As applied today, the
HMT is imposed on cargo entering the
United States from an overseas market.
If this cargo is then reloaded onto another
vessel for transportation along our coasts
to another U.S. port, it is taxed again upon
its arrival at this second U.S. destination.
This double taxation of waterborne cargo
under the HMT discourages shippers
from using vessels to supplement their
rail and truck traffic, thereby increasing
congestion on the roads and rails.

We ask that Congress enact legisla-
tion to eliminate the double taxation of
waterborne commerce moving between
American ports in order to eliminate
this serious tax-related impediment to
the development of a marine highway
system. Such a system has the potential
to create significant new employment
opportunities for American shipbuild-
ing workers and workers in related ser-
vice and supply industries as well as for
those licensed and unlicensed merchant
mariners who will crew these vessels.
The shipment of imported cargo along
our coasts will provide a significant
opportunity for America’s underuti-
lized smaller and medium sized ports,
creating important new employment
opportunities for American longshore-
men and other shoreside workers.

We would point out that in 2008 the
National Association of Counties adopted
a resolution that calls on Congress “to
support the development of a robust short
sea shipping [i.e. marine highway] system
to aid in the reduction of greater freight
congestion on our nation’s highway sys-
tems, with an additional benefit of reduc-
ing air pollution.” The Resolution went
on to state that “water transportation,
especially along our coasts and inland
waterways, is a sensible, economical, and
environmentally-sound solution to many
of our congestion problems and the related
issue of air pollution. Urban and rural
counties would benefit from increased
use of coastal and inland waterways to
move freight ...”

Conclusion

If Congress and the Administration
believe as we do that the economic and
military security of the United States
are best served if our country has a
strong, competitive U.S.-flag shipping
capability, there are a number of im-
portant and innovative steps that can
be taken to achieve this objective.

Our country cannot afford to lose any

continued on page 9



Friday, September 19, 2014 WEST COAST SAILORS Page 5
APL MSP Wage and Overtime Rates
e . Maintenance Agreement Rates
Maritime Security Program Vessels _
Effective October 1, 2014
APL Agate, APL China, APL Coral, APL Cyprine, Rating Ptﬂr?;rr:?;e
APL Korea, APL Pearl, APL Philippines, Rigging-Splicer and Sail Maker _Plan__
: : Sraight TIME ....vvieivereeieieieieteeeeeeeee et $35.15........... $25.00
APL Slngapore’ APL Thailand L@ <] 144 (<SP $58.31
Effective October 1, 2014 Rigging-Wire Splicer’s Helper
Sraight TIME ....vvieiveveeieieeeieteeeeeeeee e $32.30........... $25.00
OVETHIMIC .....eviviieieeieiesieet ettt ettt eteese et sbesre b ebesessessesseseasens $54.16
Money Rigging-General Maintenance Work
Purchase SEAIZRE THME v.veveeeeeeeeeeeeeereeesesseeseeee e eeeeseeeeseeseeeeeeeee $30.90........... $25.00
Supp. ~ Pension OVEIHIMC 1o $51.97
_ Wages ' Benefit Base Sypp. Benefit Plan Spray Painting, Sandblasting, Steam Cleaning and Welding
Rating Monthly ~ Daily =~ Monthly Daily = Monthly  Daily SHTAIGNE THMC ... $33.61........... $25.00
Bosun $5,456.02 $181.87 $5,622.73 $106.21  $3,186.40 $25.00 Overtime..........c.e.e..... B e $56.03
A.B. $3,847.89  $128.26 $4,202.29 $79.38  $2,381.44  $25.00 Storekeeper-General Maintenance
AB Watchstander/ Straight TIME ....ceceveicecieieirceerre e $32.61........... $25.00
Daystander $3,847.89  $128.26  $4,202.29 $79.38  $2,381.44  $25.00 OVEITITIC ...eeeeiiiieeiie et et e et e st e e et eeeeree e vaeesataeeeneseeenens $54.41
0., $2,951.41  $98.38  $3,29829 $6230 $1,869.14 $18.51 Bosun
Sraight TIME ....vcvieiveveeieieieieteeeeeiee et $37.62........... $25.00
OVETHIMIC ...ttt ettt eteete et et sbesresbesbessessessesseseasens $61.67
Bosun’s Mate or Leaderman
OVERTIME RATES Money SErAIEHE TIME ..ot $35.16........... $25.00
The hour]y overtime rate for all ratings Purchase OVEITIITIE ..ottt e e et e e e e erae e e e e senaaeeeesennes $58.31
except the Ordinary Seaman...............co.coovveene.. $31.40 Pension Carpenter
Ordinary Seamen $23.57 Plan Sraight TIME ....vevieiievceieieieieteeeee et $34.40........... $25.00
TY SEAMEIL s ' Daily OVEIHIME ...ttt $57.35
CARGO RATES Spraying, Sandblasting enclosed spaces additional per hour..... $1.65
The hourly cargo rate for all ratings:
Straight Time HOUTS ...........coovvevreeeereereresenians $23.57 EXTRA MAINTENANCE AGREEMENT RATES
Overtime HOUTS .....c.ceeeviviiieeiieeieesie e $38.80 Bosun. .
SHORTHANDED (Section 7 SUP Work Rules) Stralght TIME ottt $37.56........... $25.00
B $53.61 OVETLIME ...ttt ettt st saenesaeneas $61.67
Aosun ......................................................................... ; .4 A.B. (Rigging-General Maintenance Work)
Bl $40.40 SETRIZNE THNIC 1o eeees s $30.85..0..... $25.00
STOS oot $30.30 OVEIHINC ..o sssonsssssssssssssnsssseneeeeeees s $51.97
STANDBY RATES (Section 43 SUP Work Rules)
Bosun
H J
Straight Time HOUTS .........eevvvveveoooroeoovessonseonseneneee $29.98......oovvvvee $25.00 S U P Offl cers Wag es
Overtime HOurs ........cocevvveienieieeieieeeeie e $49.30 In accordance with Article XV, Section 3, of the SUP Constitution: “Every time
AB. the new wage scale is printed in the West Coast Sailors showing the seagoing [dry
Straight Time HOULS ..........ooveeveeeereeeeeeereseeeenene $28.73 v, $25.00 cargo-offshore] members and standby gang wage scale, the benefits and wage scale
Overtime HOUTS .....c.cueueveveieiiieieieieieieicieieieieieieieines $47.35 of the Union officials shall be printed right along with, and in the same issue, of the
SHIFT SHIP GANGS (Section 44 SUP Work Rules) West Coast Sailors. ,
Bosun Weekly Wages for SUP officers effective October 1, 2014:
Straight Time HOUTS ......evvvveeeeeeeeeeeeseeeeeeeeeeseee $26.55 crrrvvvveer. $25.00 5 r_eS“Iifm/_ zecrziarY'TreaSSurer """" S 21’1213'7186
Overtime HOUTS .....c.cueurueeeieiricieieieieieieieieie e eieieas $44.17 ice President/Assistant Secretary-1reasurer........ >
AB Branch Agent.........cccocvevieviriiiiicieieieieiesie e $1,463.16
Straight Time HOULS wovoooooeooooeooeoooeooeoo $25.05 . ovro. $25.00 s $1,436.94
Overtime HOUTS .....c.cueurueeeieiricieieieieieieieieie e eieieas $42.22 Benefits: Medical and dental coverage (SUP Welfare Plan); four weeks vacation per
. year, participation in the SIU-Pacific District Pension Plan and a $100 per week auto
EECK PORT WATCHES (Section 55 SUP Work Rules) allowance. SUP officials can contribute to the SUP 401(k) Plan. No contributions are
osun . .
Straight Time Hours .........cccccveveveiecnncnincncncnne. $35.75 made for SUP officials to the SUP Money Purchase Pension Plan.
Overtime HOurs ........ooovevveeieniieieiececee e $53.63
A.B. and STOS
Straight Time Hours ......c..coccoevveveiecncnincncncnne. $26.92 I I h
Overtime HOurs ........ooovevveeieniieieiececee e $40.39 ax ru es c a n g e
FUEL OIL SPILL CLEANUPS -
Straight Time, all ratings ........cccccceevevevvervenvcncnenne. $18.32 fo r I n d I a n s e afa re rs

Los Angeles to sell $340 million in
bonds to refurbish container port

The Los Angeles Harbor Department, which runs the busiest container port in the
United States, is selling about $340 million of debt, the most since 2009. The sale,
earlier this month, will help refinance debt and upgrade facilities at the Port of Los
Angeles, according to bond documents.

The bond issue will be backed by revenue from the port, which has 43 miles of
waterfront berthing and 23 terminal facilities. The port gets most of its receipts from
tariffs on cargo and the rental of land and buildings, according to the offering.

Proceeds of the sale will help automate container movement and reduce air pollution
from ships docked at the port, said Karl Pan, Chief Financial Officer of the Harbor
Department. Part of the deal will also refund 2006 bonds and save about $7 million in
debt service, according to Soheila Sajadian, the harbor’s Debt and Treasury Director.
The port securities are ranked Aa2, the third-highest investment grade, by Moody’s
Investors Service, which cites the port’s importance to the regional and U.S. economy.

Port cargo, measured by a standard for containers known as 20-foot equivalent
units, rose to 8.2 million TEUs in the year that ended June 30, or about 5.6% higher
than in 2013, bond documents show. The port leads the United States in value of cargo
shipped, revenue and net income, according to the documents.

“We have to make sure our facilities are strong and efficient so that shipping com-
panies will still want to dock their ships here, and cargo owners believe rightfully
that coming through the Port of Los Angeles is advantageous for them,” Pan said.

India’s tax authorities have agreed to re-write rules for seafarers on Indian-flag ships
to qualify them for non-resident status. The move is intended to end an anomaly that
is cited by local fleet-owners as the main reason for an acute shortage of seafarers to
man their ships.

A seafarer serving on Indian ships outside India for a period of 182 days or more in
a year is considered to be a non-resident. However, the time spent by a ship in Indian
territorial waters is considered as period of service in India.

As Indian ships generally operate in Indian trades and Indian ships call frequently
at Indian ports, a large number of Indian crew employed on Indian ships, though
trading outside India, face difficulties in complying with the 182 days criteria for
getting a non-resident Indian status. But, Indian crew serving on foreign ships for
182 days or more are treated as non-resident, irrespective of where the ship trades
(including Indian waters).

There is a continuous drift of personnel from Indian ships to foreign flag ships un-
der the lure of higher ‘take home’ pay, without having to pay tax in India due to this
un-intended differential tax treatment. As a result, Indian flag ships that are by law
required to hire only Indian crew, face an acute shortage of experienced manpower,
particularly in the officers category.

The tax authorities have now decided that the period of stay of seafarers outside
India is calculated on the basis of dates stamped on their passport/continuous discharge
certificate when they embark from an Indian port. As a result, the period spent by a
ship in Indian coastal waters is also taken into account for computing the non-resident
status and the resultant tax concessions, said Abdulgani Y. Serang, General Secretary
of the National Union of Seafarers of India.
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ESU Office
Assignments

For the month of October,
John Straley will be in the
Seabrook office.
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New wage scales take effect September 1

The tables below represent this year’s pay increase of 3.50% on Base wages, CSB, SSHOT overtime and pen-
alty rates. The complete wage tables for the entire contract package will appear in the new contract books All
members will receive a new contract once the integration of new language and review is complete and received

from the printer.

Total Monthly Wage Table: Base + CSB - Effective 9/1/14

Rating START 1 2 3 5

Pumpman 4956 5268 5474 5520 5623
MM/2nd PM 4682 4970 5167 5208 5306
QMED-Oiler 4092 4342 4526 4555 4644
Maint. Man/AB 3516 3739 3878 3912 3979
Able Seaman 1 3526 3751 3895 3931 4013
Able Seaman 3115 3317 3446 3475 3542
Maint. Seaman 2822 2995 3125 3154 3218
Fleet Chef 4675 4946 5134 5172 5270
Cook 3494 3698 3838 3866 3941

Hourly Wage Table: Base + CSB - Effective 9/1/14

Rating START 1 2 3 5

Pumpman 20.65 2195 22.81 23.00 2343
MM/2nd PM  19.51 2071 21.53 2170 22.11
QMED-Oiler 17.05 18.09 18.86 18.98 19.35
Maint. Man/AB 14.65 15.58 16.16 1630 16.58
Able Seaman 1 14.69 15.63 1623 1638 16.72
Able Seaman 1298 13.82 1436 1448 14.76
Maint. Seaman 11.76 1248 13.02 13.14 1341
Fleet Chef 1948 2061 2139 21.55 21.96
Cook 1456 1541 1599 1611 16.42

10 15 20 25 30
5830 5885 5933 5981 6038
5506 5544 5599 5647 5700
4826 4872 4915 4951 4997
4118 4159 4195 4234 4270
4162 4200 4236 4272 4310
3679 3706 3744 3773 3811
3348 3377 3413 3437 3478
5453 5506 5544 5594 5638
4082 4114 4150 4183 4224
10 15 20 25 30
2429 2452 2472 2492 2516
2294 2310 2333 2353 2375
20.11 2030 2048 20.63 20.82
1716 1733 1748 17.64 1779
1734 1750 17.65 17.80 1796
1533 1544 1560 1572 1588
1395 14.07 1422 1432 1449
2272 2294 2310 2331 2349
1701 1714 1729 1743 1760

Monthly Sum for Saturday, Sunday, and Holidays (SSHOT) - Effective 9/1/14

Monthly
Pumpman 1358
MM/2nd Pumpman 1282
QMED-Oiler 1207
Maint. Man/AB 1032
Able Seaman 1 970
Able Seaman 924
Maint. Seaman 799
Fleet Chef 1267
Cook 953

Overtime and Penalty Payments—Effective 9/1/14

Rating OoT PT

Pumpman 31.97 8.95
MM/2nd PM 30.16 8.45
QMED-Oiler 28.49 8.63
Maint. Man/AB 24.37 8.28
Able Seamen 1 22.93 8.78
Able Seamen 21.59 8.28
Maint. Seamen 18.75 6.45
Fleet Chef 29.93 8.45
Cook 22.44 8.28

Hourly
5.66

5.34
5.03
4.30
4.04
3.85
3.33
5.28
3.97

Tank Cleaning Rates of Pay for Off — Watch
Effective 9/1/14

Entry Ratings 24.05
AB and other ratings 29.24
If tank or bilge is not entered:

QMED, PM 29.24
If tank or bilge is entered:

QMED 34.34
PM 38.60

TWIC “OneVisit” now available everywhere

TWIC cards can now be mailed directly to your home,
or other location, instead of returning to an enrollment
center to pick up your card. This applies to new or
renewed enrollment cards, Extended Expiration Date
(EED) TWICs, or replacements for lost, stolen, or dam-
aged cards. If you choose to receive your card by mail you
will only be required to make one visit to an enrollment
center to complete the enrollment process. When you

receive your card it will be activated and ready to use.
A mailer with the card’s preset Personal Identification
Number (PIN) will be sent to you separately. You may
also choose to pick up your card at an enrollment center.
If you pick up your card at an enrollment center you can
select your PIN. If you receive your card by mail and
want to change your preset PIN you can visit any enroll-
ment center to have it set to your selected PIN at no cost.

New name for TWIC Enrolliment Centers

Enrollment centers now provide services for TWIC
as well as TSA’s TSA Pre™ and Hazardous Material
Endorsement (HME) programs. Instead of looking for
a “TWIC Enrollment Center” sign look for a “Universal
Enrollment Services” or “UES” sign. When you need to
apply for or renew your TWIC be sure to check the web

site to find the nearest UES center https://universalen-
roll.dhs.gov/locator. All TWIC services are available
at UES enrollment centers to walk-ins as well as those
with appointments. Those with appointments receive
priority service at their appointment time, but walk-ins
are served in the order they arrive.

4th quarter 2014 lump sum
pension rate dips to 3.25%

The interest rate for calculating the lump sum pay-
ments of ExxonMobil pensions for July 1 — September
302014 is currently 3.5%. The present rate was raised at
the beginning of the year by .50%. ExxonMobil benefits
recently announced for the fourth quarter that the inter-
est rate for lump sum calculations will be decreasing to
3.25% for the period of October 1- December 31 2014. If
you are considering retirement and plan to take a lump
sum pension, the lower interest rate should generate a
larger lump sum pension payment.

The ESU advises all members that may be considering
retirement in the near future to closely evaluate their
financial position before deciding on retirement and
whether to take the lump sum pension option or the
monthly pension payment. Members deciding whether
to continue employment or to retire should consider
other factors that may affect their financial security in
retirement. For example, employees continuing to work
will receive additional months of salary, additional
months of Savings Plan contributions and additional
months of age and service that will normally increase
pension benefits.

The ESU also recommends that everyone that is eli-
gible, or soon to be eligible to retire from the Company,
you should consider attending a pre-retirement planning
seminar that is offered by ExxonMobil. Scheduling
is prioritized by age and/or definite retirement plans.
Eligibility normally means within 3 years of the min-
imum age to retire for the unlicensed group (50) with
a minimum 15 years of service at the time you elect to
retire. Spouses are invited to participate in this class
and you can attend this course twice after you become
eligible, but before your retire. It is recommended that
you initially attend well in advance of your retirement
and then again closer to your actual retirement date.

If you are interested in attending and know the session
you wish to attend, you should then notify Helen Wright
at 832-624-7759 for enrollment.

Free flu shots

Flu shots are again being offered to the membership
by SeaRiver’s Medical Department at no cost to the
individual. This year the Company will arrange to have
flu shots administered on board the West Coast vessels
while in Valdez, AK.

Individual clinics that perform annual Company physi-
cals may also be able to provide flu shots but this depends
on clinic participation and if the clinic has the vaccine
on hand. At the present time, SeaRiver Medical is still
working on the logistics of making flu shots available to
personnel aboard the American Progress.

Seasonal flu shots are generally both safe and effective,
except for people with chicken egg allergies and a few
other rare conditions. If you have any health concerns
about flu shots, you should check with your personal
physician. Incidentally, the flu shot program is on a
voluntary basis.

ING U.S. becomes Voya
Financial

ING U.S,, the third party administrator for the Exx-
onMobil Savings Plan, is changing its name to Voya
Financial. After September 1, you will begin to see
the Voya name or logo appear within the ExxonMobil
Savings Plan website and other transaction points and
communication materials. This transition in name will
take place in phases so you may see both names at times
but the transition to Voya should be completed by the
end of 2014. This will not change your account or the
retirement plan services you receive today. The Plan
Information Line number does not change. The Plan
website changes from www.xomsavings.ingplans.com
to www.xomsavings.voyaplans.com, with both versions
active through November 2015.
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Alaska LNG Project takes another step forward

The Alaska LNG Project has marked a
major milestone with the recent submis-
sion of a formal request to the Federal
Energy Regulatory Commission (FERC)
to start the pre-file process for the major
natural gas project.

The FERC pre-file milestone sets the
stage for the activity associated with the
environmental review required for the
siting, design, and permitting for con-
struction of the proposed project. This is
another important step in the progression
of the Alaska LNG project.

“We look forward to leveraging the
extensive strengths of all the parties in-
volved in the FERC pre-file process,” said
Steve Butt, Alaska LNG senior project
manager with ExxonMobil.

This process is supported by a second
season of summer field work, which is
part of the project’s $500 million pre-
front-end engineering design (pre-FEED)

phase. The 2014 summer field work,
which is almost complete, employed
approximately 250 people. The primary
objective of the summer field work was
to collect the data necessary to support
requisite environmental permitting for
the project and to support the routing and
siting of project facilities. The majority of
the work was focused along the pipeline
route from Livengood to the proposed
LNG liquefaction facility site in Nikiski.

The Alaska LNG project would provide
significant economic benefits to Alaskans
including state revenues, new job oppor-
tunities and access to decades of in-state
natural gas for homes and businesses in
Alaska. The Alaska LNG project is antic-
ipated to create up to 15,000 jobs during
construction and approximately 1,000
jobs for operation of the project.

The proposed project facilities include a
liquefaction facility in the Nikiski area on

the Kenai Peninsula, an 800-mile, large
diameter pipeline, up to eight compres-
sion stations, at least five take-off points
for in-state gas delivery, a gas treatment
plant located on the North Slope and
transmission lines to transport gas from
Prudhoe Bay and Point Thomson to the
gas treatment plant.

A timeline laid out in the newly filed
request says the companies will file for
FERC approval in September 2016, and
will request approval be granted by July
2018. The timeline also anticipates that
a draft environmental statement will be
issued three years from now, before a final
impact statement is issued in early 2018.
Construction would begin later that year
or in 2019, and gas would begin flowing
not later than 2025.

The Alaska LNG project participants

are the Alaska Gasline Development
Corporation (AGDC) and affiliates of

ExxonMobil, TransCanada, BP and Con-
ocoPhillips. An application for an LNG
export license to the U.S. Department
of Energy was submitted in July for the
project.

Incidentally, The House Subcommittee
on Coast Guard and Maritime Transpor-
tation held a hearing on September 10th
to review the status of the U.S. Merchant
Marine. In that hearing, U.S. shipping
interest were pushing for additional
job opportunities for the U.S. mariners
through the export of LNG. Congressman
John Garamendi, the top Democrat on
the House maritime transportation sub-
committee, and Duncan Hunter, the Re-
publican chairman of the subcommittee,
introduced legislation in July that would
require the development of a program to
use U.S. flagged vessels for LNG exports.
Passage of such legislation would proba-
bly not occur until next year.

S/R American Progress
The vessel continues to call on Gulf coast ports for
mogas and diesel trades. After loading at Alliance
Phillips 66, the ship completed multiple discharges at
Tampa, Jacksonville and Ft. Lauderdale. Larry Miles is
filling in as Ship Representative and doing a good job.

Kodiak

The vessel remains at the lay berth in Vancouver, WA.
The Kodiak will remain in a warm layup status with a

Liberty Bay

The vessel departed U.S. Gulf Coast for the West Coast
on August 10, with a stop for bunkers in Sint Eustatius in
the Caribbean before proceeding around the continent of
South American. During the trip the crew had intermit-
tent Internet access and email. Expected arrival in Long
Beach, CA is around September 21. The vessel should be
in port for a couple of days to complete stores, bunkers,
inspections and crew reliefs. First discharge of cargo looks
like a split between Long Beach and the Puget Sound.

Sierra

The Sierra continues in the ANS trade between
Valdez and West Coast Ports. Board officer John Stra-
ley visited the ship while at anchor in San Francisco
on September 7. Regular Ship Representative Thor
Floreen departed for paid leave and Peter Flaherty has
taken over the duties as Representative and reports
everything going well. Next discharge port is slated
for Long Beach.

couple of officers on board until further notice.

Liberty Bay crosses the Equator
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The crew of the Liberty Bay take part in the traditional equator crossing ritual known as
the “King Neptune Court”. Pictured above top right, AB Penny Joule and Captain Dan
Goodwin. Bottom left: AB and ESU Board member at Large, John McCarthy. Bottom right
are Pumpman Bob Ross (left) and AB Ed Stocekel.

The ESU News is written and edited by the Exxon Seamen’s Union.

Kodiak farewell
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The picture above is of the last crew that served aboard the Kodiak at the beginning of July.
The ship was crewed up shortly after entering layup status for another trip to Valdez but
as it turned out the vessel s service was not needed after all. Pictured above on the stairs
starting from the top: Robin Robinson, Ernie Evangelista, and Danny Breaux. Pictured
front row from left to right: Ray Parchmon, Ed Stocekel, Paul Clow, Sumaila Mumuni,
Greg Connell, Joe Buffington, Eric Guzman, Larry Miles, Ben Ramirez and Sean King.
Photo by Peter Flaherty.
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Shanghai to Frisco in less than two hours?

China is working towards the creation of a supersonic submarine that could in
theory travel from Shanghai to San Francisco in less than two hours.

New technology developed by a team of scientists at Harbin Institute of Tech-
nology’s Complex Flow and Heat Transfer Lab has made it easier for a submarine,
or torpedo, to trav-
el at extremely high
speeds underwater,
reports the South
China Morning Post.
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During the cold war, Russia developed supercavitation which involves enveloping
a submerged vessel inside an air bubble to avoid water drag. This enabled a torpedo
called Shakval to reach a speed of 230 miles per hour.

In theory, a supercavitating vessel could reach the speed of sound underwater, about
3,604 miles per hour which would reduce a transpacific journey to about 100 minutes,
according to a report by California Institute of Technology in 2001.

Up until now, one problem associated with the technology is the need to launch the
underwater vessel at speeds of close to 60 miles per hour to generate and maintain the
air bubble. Also, conventional steering with a rudder is impossible without contact
with water.

Liand his team have developed a way for the supercavitation vessel to be constantly
showered by a special liquid membrane on its own surface to significantly reduce
drag on the vessel at low speed. Then once it has reached 46 miles per hour it would
enter its supercavitation state. The liquid membrane on the vessel surface would also
help with steering. However, Li said many problems still need to be solved before
supersonic submarine travel becomes feasible. Besides the control issue, a powerful
underwater rocket engine still had to be developed to give the vessel a longer range.
The effective range of the Russian supercavitation torpedoes, for example, was only
between seven and nine miles per hour.

Li says the concept could also be used to create low-drag swimsuits making swim-
ming seem like flying in air.

Commerce links exports
to increased U.S. jobs

The U.S. Commerce Department this month released new data highlighting for the
first time the number of jobs supported by goods exports from each of the 50 states, as
well as a report on exports from the country’s 387 Metropolitan Statistical Areas in 2013.

The department’s research shows that U.S. goods exports supported 7.1 million jobs,
whereas overall goods and services exports —which totaled $2.3 trillion— supported
more than 11.3 million American jobs in 2013.

At the same time, U.S. metropolitan areas exported more than $1.4 trillion in goods
in 2013, accounting for nearly 90% of all U.S. goods exports. Texas exports supported
more jobs —an estimated 1.1. million— than any other state, with Houston leading the
metropolitan area rankings for a second year in a row with $115 billion in goods exports.

In addition to Texas, the other top five exporting states were California, Washington,
Illinois and New York, which collectively supported 3 million jobs, or 43% of U.S.
jobs driven by exports in 2013.

According to Commerce, exports from U.S. metropolitan areas increased by nearly
$43 billion —or 3.1%— between 2012 and 2013. “Along with Houston, New York City,
Los Angeles, Seattle, and Detroit complete the top five metropolitan area rankings.
The Seattle metropolitan area showed the highest annual dollar growth in exports
for a second consecutive year, with exports expanding by $6.4 billion in 2013. Both
Texas and California had six metropolitan areas each in the report’s top 50 rankings,”
the department said.

“This new research provides further evidence that exports are strengthening our
economy and creating good jobs,” said Commerce Secretary Penny Pritzker in a
statement.

Membership and Ratings Committee

The Committee met on September 4, 2014, and found the following members
eligible for advancement in seniority and rating stamps in the various departments:

Name and Membership Number Seatime Rating Seniority
Lorenzo Otis #19363 1 Year 0O.S. B
Eduardo Santiago C-2451 30 Days O.S. C
Marvin Tingle C-2452 30 Days O.S. C

Rating Stamps - None

M/S (O’Neal-several) to concur in the Committee’s report. Carried unanimously.
Membership and Ratings Committee: Marcelo Javier, Jr. #4324, Mike O’Boyle
#2472 and Cirilo Sajonia #C2391.

Welfare Notes
September 2014

To Do List Before Retirement

Check with the SUP Welfare Plan Office with regard to your health plan coverage
and the SIU-PD Pension Plan for detailed application requirements.

Your active medical and dental coverage will terminate when you retire. As an
example if your shipping time has given you active plan eligibility through April
2015 and you retire effective December 01, 2014, your active eligibility terminates
December 1, 2014.

If you are 65 years old or older, you should already be enrolled for Medicare Part
A. Medicare Part A covers in-patient hospitalizations after a deductible. For most
people, a premium is not required for Medicare Part A coverage.

Since active plan coverage will terminate when you retire, you should also visit
the Social Security/Medicare office to inquire about Medicare Part B and Medicare
Part D. The Plan office will help you complete forms for your enrollment.

Medicare Part B covers Medicare eligible physician services, outpatient hospital
services, certain home health services, and durable medical equipment. Medicare
Part D is the Medicare Prescription Drug Plan. Medicare can advise you of the
plans available and the cost.

The cost of the Medicare Part B premium (currently $104.90 per month) can
be reimbursed to Pensioners on their pension check with proof of premium. The
amount of the Medicare Part B premium is then deducted from the Pensioners’
Annual Allowance.

The cost of the Medicare Part D premium and cost of co-payments for medical
services covered by Medicare Part B and prescription co-payments covered by
Medicare Part D can be submitted as claims to the Pensioners Annual Allowance.

If your spouse is not eligible for Medicare or you have other dependents you
will need to inquire about other health care options available for them when your
active coverage terminates. It would also be in your best interest to inquire about
additional supplemental plans for yourself.

Michelle Chang, Administrator mcsupsiupd@sbcglobal.net
Patty Martin, MPP & 401(k) Plans, Death Benefits
martinpatty59@sbcglobal.net
Virginia Briggs, Claims vbriggs80@sbcglobal.net
Michael Jacyna, Eligibility mjacyna67@sbcglobal.net
Training Representative Berit Eriksson 206-551-1870
berittrainrep@sbcglobal.net
SUP Welfare Plan 730 Harrison Street, Suite 415, San Francisco, CA 94107
Phone Numbers: 415-778-5490 or 1-800-796-8003 Fax: 415-778-5495
SIU-PD Pension Plan 415-764-4987
SIU-PD Supplemental Benefits 415-764-4991
Seafarers Medical Center 415-392-3611

Seattle picks Fick as Port Director

Port of Seattle commissioners have selected businessman Ted J. Fick as the port’s
next chief executive officer, effective September 29. Fick will replace Tay Yoshitani,
who is retiring as port director.

Fick has spent many years leading companies engaged in international business.
Most recently he served as CEO of Polar Corp., a $475 million trailer and component
parts manufacturer based in Minnesota. The company has multiple manufacturing
plants and a workforce of more than 2,000 people.

From 1983 to 2000, he held executive positions at truck manufacturer PACCAR and
its Kenworth division. Fick was senior vice president of Hino Diesel Trucks (USA)
from 2000 to 2001. He spent the next two years as vice president of commercial tire
systems at Goodyear Tire & Rubber Co. From 2004 to 2007, Fick was president of
Thermo King Corp.-Americas, a maker of refrigeration units for truck trailers, rail cars
and ocean containers. He was CEO of CPI Card Group from 2007-2008. He started
his career helping to run his family’s company, Fick Foundry, in Tacoma, Washington.

On September 10, SUP Training
Representative and Workforce
Development Director Berit
Eriksson took the oath of office to
become a member of the United
States Merchant Marine Personnel
Advisory Committee (MERPAC) in
Easton, Maryland.

MERPAC advises the Secretary of
Homeland Security via the USCG
Commandant on matters relating
to the training, qualification,
licensing, certification and fitness
of U.S. Merchant Mariners. The
Committee consists of up to 19
members who have particular
areas of expertise, knowledge
and experience in the maritime
industry.

MFOW President Anthony
Poplawski is also a member of
MERPAC.
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Status Of the U-S- MerChant Marine continued from page 4

U.S.-flag commercial vessels, or see the
further decline in our nation’s ability to
carry its commerce on U.S.-flag ships.
The next generation of American mar-
iners will not be available to serve the
needs of our nation unless something is
done. It is time for immediate, aggressive
and innovative action to develop a stron-
ger, more competitive U.S.-flag fleet, to
increase the share of our trade carried
by American ships, and to stop the out-
sourcing of American maritime jobs. A
healthy United States Merchant Marine
will safeguard our country’s military,
economic and homeland security.

We stand ready to work with you, Mr.
Chairman, with Ranking Member Gara-
mendi, the Members of this Subcommit-
tee and your colleagues to achieve these
objectives.”

thers who gave testimony to the

Subcommittee were Mark Tab-
butt, Chairman of Saltchuk Resources;
Matthew Paxton, President of the Ship-
builders Council of America; and Niels
Johnson, Chairman of Central Gulf Lines
and Waterman Steamship Corporation.

The testimony of Tabbutt and Paxton
highlighted the differences between the
state of the U.S. Merchant Marine in the
domestic trades and in the foreign trades.

Tabbutt stated that the American mari-
time industry, supported by the Jones Act,
is strong, vibrant and growing.” Paxton
testified that “the state of America’s com-
mercial shipbuilding industry is strong,
more vibrant than ever, and that U.S. ship-
yards are experiencing dramatic growth
as a result of the shave oil revolution and
record levels of new vessel construction
orders and deliveries.”

Niels Johnson, testifying on behalf of
the USA Maritime Coalition, which the
Sailors’ Union is a member, stated that
the industry in the foreign trades is in a
“precarious” state.

“QOur industry is in the midst of a
‘perfect storm’ —dwindling United
States Military cargoes, a precipitous
drop in food aid cargoes, escalating
costs and regulations from the USCG
and other Federal agencies, and intense
low-cost foreign competition,” said
Johnsen. “Any such National Maritime
Strategy must preserve and enhance
the Maritime Security Program; rein-
force and expand existing United States
flag cargo preference requirements,
while ensuring strict compliance with
those requirements by all Federal
agencies and Departments; and include
immediate efforts to expand trading
opportunities for United States flag
vessels with the key trading partners
of the United States. USA Maritime is
fully prepared to work with this Sub-
committee on these initiatives so we can
rebuild the United States flag fleet and
reestablish a strong American presence
on the oceans of the world.”

Maritime Security Program

So, Mr. Chairman, our first and most
immediate request of USA Maritime is
for Congress to fully fund the MSP in
Fiscal Year 2015 at the authorized level of
$186 million. Once that is accomplished,
we will need to address the appropriate
level of funding required to sustain the
MSP fleet in future years. It is critically
important that the level of support for
MSP vessels be adjusted to achieve com-
mercial viability and a more level playing
field for MSP vessels when competing
against foreign flag vessels. By so doing,
the Congress and the Administration will

ensure that the essential sealift capabil-
ity of United States flag vessels and the
associated American mariner jobs are
preserved.

As a complement to MSP, DOD must
continue to abide by its long-standing
“commercial first” policy to provide
military cargo to privately-owned United
States flag vessels when available in lieu
of government-owned or controlled ves-
sels. This policy has resulted in military
cargo support for the United States flag
fleet, and we strongly urge Congress to
ensure that DOD continues its unwaver-
ing adherence to this essential policy. “

Cargo Preference.

Mr. Chairman, while the MSP is critical
to the continued existence of the United
States flag merchant marine, it is only
one of the elements necessary for the
long-term health of our industry. It is
equally important for United States flag
ships to have access to a broad array of
commercial and government cargo. USA
Maritime therefore strongly supports
cargo preference requirements for gov-
ernment-impelled cargo.

There are three cargo preference
laws which must be preserved and,
where possible, enhanced. First, the
Cargo Preference Act of 1904 requires
that all United States military cargo
must be transported on United States
flag vessels. Second, under “Public
Resolution 17,” cargoes generated
by the Export-Import Bank must be
shipped on United States flag vessels.
And, third, the Cargo Preference Act
of 1954 requires that at least 50% of
all government-generated cargoes must
be transported on United States flag
vessels available at fair and reasonable
rates. The Food Security Act of 1985
increased that percentage to 75% for
carriage of agricultural cargoes under
certain foreign assistance programs of
the Department of Agriculture and the
Agency for International Development.
Unfortunately, that percentage was re-
duced in 2012 from 75% to 50%, with
very negative impacts on the United
States flag commercial fleet.

USA Maritime strongly supports the
legislative provision that you and the
Ranking Member, Congressman John
Garamendi, included in H.R. 4005, the
Coast Guard and Maritime Transpor-
tation Act of 2014 (the Coast Guard
bill), that would restore the United
States flag share of food aid cargoes
to the 75% level. We look forward to
continuing to work with you and your
colleagues towards enactment of this
vitally important legislation.

USA Maritime urges MarAd to redou-
ble its efforts to rigorously enforce the
existing cargo preference laws and ensure
that all relevant Federal agencies and their
contracting officers fully comply with the
letter and spirit of the cargo preference
requirements.

USA Maritime supports the additional
cargo preference enforcement language
that your Subcommittee included in the
Coast Guard bill that passed the House
earlier this year. Your language again
makes it clear that MarAd has the respon-
sibility to determine if a Federal program
is subject to cargo preference and that
it must exercise its broad authority to
enforce those requirements. Congress
should compel MarAd to report to Con-
gress on a regular basis and to document
its actions and efforts, specifying the
programs, Departments and agencies it
has reviewed and the actions taken to
ensure full compliance with cargo pref-
erence requirements. We urge MarAd to

fully and aggressively use this authority
to maximize the amount of United States
government cargo moving on United
States flag vessels.

Cooperation of the United

States Coast Guard.

When the Maritime Security Pro-
gram was first enacted, Congress made
it clear that one of its objectives was to
incentivize ship owners to document
new, modem vessels under the United
States flag and to enroll those vessels,
as appropriate, in the MSP. In order
to carry out that mission, the full co-
operation of the United States Coast
Guard (USCG), the Federal agency
with the responsibility to inspect and
document vessels under the United
States flag, was required. For many
years, the USCG adhered to the orig-
inal intent of Congress by working
closely with MSP carriers, MarAd and
TRANSCOM to expedite at little or no
cost the documentation under United
States flag of dozens of modem vessels.
During that time, the USCG complied
with the provisions of the Maritime
Security Act that permit vessels to be
inspected in accordance with interna-
tional standards in order to enter the
United States flag and enroll in the
MSP fleet. Unfortunately, the USCG
recently issued Navigation and Vessel
Inspection Circular 01-13 (NVIC 01-
13) that, if fully implemented, would
dramatically alter its long-standing
cooperative approach to the documen-
tation of MSP vessels under the United
States flag and impose yet another
obstacle to the continued success of the
MSP program. NVIC 01-13 proposes
to require vessels entering the MSP to
comply with more costly standards that
exceed international standards routine-
ly accepted by the USCG. This NVIC,
if allowed to stand, will add millions

of dollars in costs to United States flag
vessel owners, and will be yet another
impediment to a healthy United States
flag merchant marine. USA Maritime
urges this Subcommittee to request that
the Coast Guard revoke NVIC 01-13
and return to the prior practice that has
worked effectively since the inception
of the MSP.

Removal of International

Trade Barriers.

Mr. Chairman, another challenge for
United States flag carriers is that numer-
ous countries around the world continue
to erect trade barriers in foreign com-
merce that exclude or limit the ability of
United States flag shipping companies
to have access to those markets. As you
know, the United States has one of the
most open markets in the world. Yet,
regrettably, many of our trading partners
do not reciprocate our “open door” policy.
Over the last 20 years, we have, on a lim-
ited basis, with the help of Congress, Ma-
rAd, the Federal Maritime Commission,
the Department of Commerce, and the
U.S. Trade Representative gained access
to certain previously-closed markets for
our vessels. As we work with the Con-
gress and the Administration to develop
anew maritime policy, we should include
provisions designed to promote the use of
United States flag vessels and eliminate
unfair and anti-competitive trade practic-
es throughout the world. The members of
USA Maritime are prepared to compete
effectively in the world market, but we
must have access to markets which are
currently not fully open to us. We stand
ready to work in a collaborative fashion
with all facets of the Federal government,
particularly the United States Trade
Representative, in a sustained effort to
eliminate trade barriers wherever they
exist around the world.”

Long Beach approves $858
million budget for port

The Long Beach City Council voted unanimously this month to approve an $858
million budget for the Port of Long Beach for their upcoming fiscal year, with a large
percentage being dedicated to modernizing and improving the Port. The Harbor Depart-
ment, which manages and develops the Port, plans to spend $579 million of the budget
on capitol projects, which include the ongoing Desmond Bridge Replacement Project
and the redevelopment of the Middle Harbor Terminal.

The department does not rely on taxpayer revenue for its operating costs but rather
draws from funds generated from terminal leases and fees charged to companies and
shipping lines for moving cargo through the Port of Long Beach. Grants from state
and federal agencies for roadway, rail and security projects also contribute to the

Port’s annual operating costs.

In addition to providing funds to further expand and update the Port, the approved
budget will allow for the creation of close to 30 new full-time positions, including

20 in engineering.

China to focus on boosting
its shipping industry

China has published a set of guidelines to support and develop its shipping indus-
try, in an attempt to focus to secure its supply chains and grow more assertive over

territorial disputes in the South China Sea with neighbors like Vietnam and Japan,
according to a published report from Reuters.

In a statement published on their website, the Chinese State Council said that the
country will introduce tax and other regulatory reforms while pushing shipping firms
to upgrade and modernize their fleets to build an efficient, safe and environmentally
friendly shipping system by 2020. “Shipping is a key component in economic de-
velopment and plays an important role in protecting a country’s maritime rights and
economy, in promoting exports and industrial development,” the statement read. The
government would also encourage shippers to retire their vessels early, thus reducing
supply, and instead, develop shipping centers like Shanghai and Dalian to compete

with shipping hubs around the globe.

China’s shipping industry, whose numbers exceed 240 firms, carried 25% of the
world’s trade and lagged behind other countries in terms of services and crew size,
Deputy Transport Minister He Jianzhong told reporters at a briefing in Beijing. He
said shipping firms should improve their corporate structure and costs, and aim to
achieve scale to boost their competitiveness.
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APL MARINE SERVICES

Wage Increase

In accordance with the 2005-2015 collective bargaining agreement between the
SUP, MFOW, SIU-Marine Cooks, and APL Marine Services, Ltd., a 3% increase
in wages and wage-related items (overtime, Supplemental Benefits, etc.) becomes
effective October 1. The agreement and the wage increase covers the nine company
vessels enrolled in the Maritime Security Program (MSP): APL Agate, APL China,
APL Coral, APL Cyprine, APL Korea, APL Pearl, APL Philippines, APL Singapore
and APL Thailand. Those employed under the SUP/APL Maintenance Agreements
shall also receive a 3% increase.

Recommend that the wage increase be applied to wages and wage-related items.
New wage rates, etc. will be published in the September West Coast Sailors.

Also effective October 1, all APL contributions to the SUP Welfare Plan shall be
increased by the percentage increase of the Medical Care Services component of
the Consumer Price Index (United States City Average for Urban Wage Earners and
Clerical Workers) during the previous 12-month period for which such index has been
calculated by the Bureau of Labor Statistics.

Wage rates for the non-MSP vessel APL Belgium were published in the June issue
of the West Coast Sailors.

C-11 Drydocking

The Union was informed by APL that the company will begin drydocking its C-11
Class vessels beginning in October or November with the APL Singapore being the
first projected to go to the yard. To pick up the slack in the trans-Pacific, the company
anticipates that it will flag to U.S. registry the APL Holland which is currently under
Singapore flag.

shall be, as application: 1) passed through from the MM&P Benefit Plans to
the SUP Benefit Plans for the credit of the SUP Plans participant who was so
employed or 2) credited to the SUP rating directly in accordance with the Com-
pany’s benefit plans.

“It is further agreed that the assignment of SUP ratings as described above
is for temporary relief positions only, and that once an MM&P member is able
and/or available to perform the work, the MM&P member will fill the billet in
the next rotation at the sole discretion of MM&P.”

A similar Memorandum was approved by the MFOW.

On September 2, signed the Memorandum of Understanding, subject to membership
approval, attached.

SUP OFFICERS’ WAGES

Article XV, Section 1(a) of the SUP Constitution states: “The salaries and supple-
mental pay [of Union officers] shall be adjusted automatically on the same percentage
basis whenever the membership has a percentage adjustment in wage and vacation
pay for the offshore agreements.”

On July 1, members working aboard Matson Navigation Company vessels and those
employed under the SUP/Matson Maintenance and Extra Maintenance Agreements
received a 3% increase in wages and wage-related items. As reported, effective October
1, members employed aboard APL Marine Service’s nine vessels enrolled in the Mar-
itime Security Program (MSP) and those working under the Maintenance and Extra
Maintenance Agreements will receive a 3% increase in wages and wage-related items.

Therefore, recommend consistent with the Constitution, that officers of the Union
receive a 3% increase in wages and vacation pay effective October 1.

COLUMBUS DAY

PATRIOT CONTRACT SERVICES

In accordance with the agreements with Patriot, there will be a Total Labor Cost
increase on the following vessels effective October 1: Cape Henry 3%; USNS Martin
2%; SLNC Pax 3%; and USNS Waters 2%.

The Total Labor Cost increase covers all rates of pay, all other forms of compen-
sation including contributions to the SUP Welfare Plan.

Watson-Class LMSRs

The wage rates for Wastson-Class Large, Medium-Speed Roll-On/Roll-Off (LMSR)
vessels were first published in last year’s September issue of the West Coast Sailors.
What was missing was the Supplemental Base Monthly and the Supplemental Benefit
Monthly. They are printed below along with the wage and overtime rates:

Full Operating Status (FOS)

Supp. Supp. Supp.* Money

Wages (56 hr.week) OT Benefit Base Benefit Benefit Purchase
Rating Monthly Daily Hourly Monthly Monthly Daily Plan
Bosun $7,407.21 $246.91 $31.20 $5,243.58 $2,621.79  $87.39 $27.00
AB $5,859.11 $195.30 $24.03 $4,056.52 $2,028.26 $67.61 $27.00
oS $4,181.94 $139.40 $19.07 $2,858.96 $1,429.48 $47.65 $27.00

*Supplemental Benefits: Fifteen (15) days for each Thirty (30) worked or pro rata
thereof.

Reduced Operating Status (ROS)

Rating Weekly Wage Daily Wage Overtime Rate
Bosun $1405.00 $200.71 $31.20
AB $1101.64 $157.38 $24.03
oS $843.58 $120.51 $19.07

Supplemental Benefits: One and one-half (1/2) days for each Thirty (30) days worked
or pro rata thereof.

MASTERS, MATES & PILOTS

In June, Seattle Branch Agent Vince O’Halloran informed MFOW President An-
thony Poplawski and your secretary that the Masters, Mates & Pilots desired to enter
into an agreement to provide sailors and firemen to the vessels Thunder and Lightning
and Strong Mariner on an “as-needed” basis. Both vessels are Articulated Tug Barges
(ATB) chartered to the Military Sealift Command and are owned by American Cargo
Transportation Corporation, a subsidiary of Foss Maritime Company.

The Memorandum of Understanding between the SUP and MM&P states:

“This agreement is made on a non-precedent setting basis, at the sole discre-
tion of the MM&P for its use and frequency and shall only apply to the vessels
described herein. In the event a vacancy in an unlicensed deck billet exists, the
MM&P may call on SUP to provide relief unlicensed deck ratings from the SUP
hiring halls. If an unlicensed deck rating is provided by SUP, the terms and/or
conditions of employment, and the compensation paid shall be as per the MM &P
Agreement. Unlicensed deck ratings supplied by SUP shall not be required to
pay dues or service charges to the MM&P, or otherwise participate in internal
matters of MM&P.

“Additionally, all fringe benefit contributions provided for in the MM&P
Agreement, and any mandatory employee medical co-pay requirements, if any,

All SUP halls will be closed for Columbus Day, Monday, October 13, a holiday
under all SUP agreements. Due to the holiday, the Headquarters membership meeting
will be on Tuesday, October 14.

ACTION TAKEN

M/S to allocate 3% APL wage increase to wages and wage-related items. Carried
unanimously.

M/S to approve pass-through MOU with MM&P. Carried unanimously.
M/S to increase SUP officers’ wages by 3%. Carried unanimously.

M/S to concur with the balance of the President’s report in its entirety. Carried
unanimously.

Gunnar Lundeberg

Lost British ship from
1840s found in Arctic

One of two British ships that vanished in the Arctic nearly 170 years ago during
an expedition to find the fabled Northwest Passage has been found, Canada’s prime
minister announced on September 9, in a discovery that could unlock one of history’s
biggest mysteries and swell Canadian pride.

Last seen in the 1840s while under the command of Sir John Franklin, HMS Ere-
bus and HMS Terror have long been among the most sought-after prizes in marine
archaeology and the subject of songs, poems and novels.

Prime Minister Stephen Harper’s office said the well-preserved wreck of one of the
vessels was found 11 yards below the surface with the help of a remotely operated
underwater vehicle.

Harper said that it is unclear which ship was found, but that sonar images yielded
enough information to confirm it is one of the pair.

“This is truly a historic moment for Canada,” said Harper. “This has been a great
Canadian story and mystery and the subject of scientists, historians, writers, and sing-
ers, so I think we really have an important day in mapping the history of our country.”

Harper said the discovery would shed light on what happened to Franklin’s crew.

Franklin and 128 hand-picked officers and men had set out in 1846 to find the
Northwest Passage, the long-sought shortcut to Asia that supposedly ran from the
Atlantic to the Pacific by way of the harsh, ice-choked Arctic.

Historians believe that the ships were lost in 1848 after they became locked in the
ice near King William Island and that the crews abandoned them in a hopeless bid to
reach safety. Inuit lore tells of “white men who were starving” as late as the winter
of 1850 on the Royal Geographical Society Island.

Dozens of searches by the British and Americans in the 1800s failed to locate the
wrecks, and some of those expeditions ended in tragedy, too. But they opened up parts
of the Canadian Arctic to discovery and ultimately spied a Northwest Passage, though
it was inhospitable to shipping because of ice and treacherous weather.

The search for an Arctic passage to Asia frustrated explorers for centuries, beginning
with John Cabot’s voyage in 1497.

No sea crossing was successful until Roald Amundsen of Norway completed his
trip in 1903-06.
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Texas A&M to conserve 1792 anchor

A long-lost anchor — believed to have been missing since 1792 and thought to have
belonged to the HMS Chatham when it was on an expedition in Vancouver — has made
its way from the Pacific Northwest to Texas A&M University, where it will undergo
extensive conservation
that its owners hope
will also verify its hav-
ing belonged to the ship
operated by British ex-
plorer Captain George
Vancouver.

The 10-foot-long an-
chor, weighing about
1,400 pounds, made the
2,200-mile journey to
Texas A&M ‘s Center
for Maritime Archae- k
ology and Conservation & - i
in the back of a pickup i
truck driven by Scott
Grimm and Doug Monk, the two men who have undertaken the conservation project
as a fairly expensive labor of love. Grimm resides in Seattle and Monk in Port An-
geles, Washington.

art e

The anchor is now in the hands of a team headed by Jim Jobling, a research as-
sociate at the Texas A&M center’s Conservation Research Laboratory, a veteran in
tackling such tasks.

Jobling estimates work on the anchor will take 18 to 24 months, at which time
Grimm and Monk will retrieve it for the trek back to the Northwest and hopes of
finding a museum or other location for its permanent display.

“Our goal is definitely to keep it in the Northwest,” Grimm said.

“Also, we’re confident the anchor is from the HMS Chatham, and we’re confi-
dent—certainly hope—that the conservation work at Texas A&M will uncover some
markings that show beyond a shadow of a doubt that it belonged to the (British)
crown,” he added.

Jobling, who has worked at the renowned research lab for 30 years, said the anchor
will be an “interesting project,” one that could have a bearing on Puget Sound history.

“We welcome such opportunities to help conserve major artifacts of historic sig-
nificance and preserve them for posterity,” he noted. It also gives graduate students
in the Nautical Archaeology Program, a hands-on opportunity to learn practical
artifact conservation.

The anchor was pulled from its resting place in June by a crane aboard a barge amid
less-than-ideal weather conditions and was put on display briefly before arrangements
were finalized to send it to Texas A&M.

The anchor was reported lost, after having become wedged against a large rock
formation. The hemp anchor cable then snapped, as it was not strong enough to hold
the ship in the high current off Whidbey Island, according to reports. The ship’s log
mentions that the recovery effort failed. When the anchor was recovered recently,
the remains of a small grapnel were found lodge in the chain.

China and Russia reportedly
agree to build seaport

China and Russia have reportedly agreed to build one of the largest ports in north-
east Asia on Russia’s Sea of Japan coast. The seaport is expected to be able to handle
some 60 million tons of cargo a year, according to China’s state-run People’s Daily
Online. That figure is comparable to the volume handled by the Port of Immingham
or LeHavre, according to European Commission statistics. The new facility will be
located in far eastern Russia, just 11 miles away from the Chinese border.

Chinese and Russian leaders inked a deal on the port at May’s Conference on In-
teraction and Confidence Building Measure in Asia (CICA) in Shanghai, the report
said. The move represents the latest step by Beijing and Moscow to boost their energy
and infrastructure ties.

It’s time to reel in the ramen

Instant noodles are cheap, convenient and tasty. Now for the bad news.

Researchers in South Korea, where instant noodle consumption is the highest in
the world, studied 10,711 adults, a representative sample of the population enrolled
in a large survey of health and nutrition. They found two major dietary patterns - the
“traditional diet” of fish, rice and vegetables, and the “meat and fast food” regimen,
rich in meat and processed food, including instant noodles.

Neither diet as a whole was associated with metabolic syndrome, the constellation of
symptoms that includes abdominal obesity, high blood pressure and high cholesterol,
which may increase the risk of heart disease and diabetes.

But the study, in the August issue of The Journal of Nutrition, found that indepen-
dent of other factors, women who ate instant noodles at least twice a week were 68%
more likely to have metabolic syndrome.

The effect was not apparent in men. According to the senior author, Dr. Frank B.
Hu, a professor of nutrition and epidemiology at Harvard, this may be because wom-
en report their diets more accurately or because post menopausal women are more
sensitive to the dietary effect of carbohydrates, sodium and saturated fat.

In any case, Dr. Hu said, instant noodles are not part of a healthy diet. “Once or
twice a month is not a problem,” he said. “But a few times a week really is.”

Vice President’s Report

September 2014

In addition to the routine duties of the front office, political work at the Alameda
Labor Council in advance of the election, and assisting with the dispatch of the
first relief wave in the Watson-Class LMSR’s, checked the following ships:

APL Agate: Arsenio Purgannan, delegate. Two man watch is set midnight the
day of arrival at the port of New York/New Jersey, not Halifax.

APL Belgium: Lou Holloway, delegate. Installation of reefer staging is payable
at the cargo rate of pay as per Section 19 of the SUP Work Rules.

APL China: Dmitri Seleznev relieved by Larry Gately as delegate. Boarded on
Sunday in Oakland just before sailing for Dutch Harbor, Alaska. Retrieved lost
discharges for two disembarked sailors, and raised with new captain the pending
beefs on standby time from two trips ago and PMH where the required half-hour
of service time on the mess deck was not provided as per Section 41 (c) triggering
the payment under (d). Pursuing these with shoreside management. Bridge window
washdown outside normal sanitary hours can be the necessary work of the watch
if there is a legitimate safety/navigational concern -- but it should not be routine.
Ship’s equipment should be operational: in this case wipers need repair.

Manulani: Julian Torre, delegate. Clarification on call-outs and PMH.

SNLC PAX: Peter Leo, delegate. Report from debarked sailor indicates some
improvements in shore leave, especially Kwajalein where new ship alignment in
the berth facilitates the gangway. Some launches available in other ports if only
briefly. As is usually the case in new ships, there is still plenty of work to do but
improvements should be noted as steps toward the standards we expect. Kudos
to the crew for their dedication and perseverance.

USNS Watson: Cody Clark, delegate. An important relief made before de-
parture from Diego Garcia for Charleston, SC and eventual ROS lay-up. Other
reliefs delayed by underway status. Clarifications on restriction to ship, sailing
board, Union seniority accrual (day for day in Watson just like all the other ships),
among other things.

USNS Sisler: Matt Henning relieved Jeff Nicholas as delegate. Second wave of
Watson-Class reliefs underway. Trained SUP members continue to step up to the
challenge of Watson-Class manning. Agents working overtime to get the job done.
Clarification on watchstanding; abnormal situation here raised with management.

USNS Dahl: Joe Carson, delegate. Late September reliefs underway.
Dave Connolly

Judge finds BP grossly negligent
for Deepwater Horizon spill

A United States district judge ruled this month that British Petroleum Plc (BP) was
“grossly negligent” for its role in the Deepwater Horizon explosion in the Gulf of
Mexico four years ago. The ruling could add billions of dollars in fines to the more
than $42 billion levied against BP so far stemming from the worst offshore disaster
in U.S. history. BP announced immediately that it would appeal the ruling.

U.S. District Judge Carl Barbier ruled that BP was mostly at fault and that two other
companies in the case, Transocean Ltd. and Halliburton, were not as much to blame.
“The Court concludes that the discharge of oil was the result of gross negligence or
willful misconduct by BP,” the ruling said.

The spill occurred when a surge of methane gas sparked an explosion aboard the
Deepwater Horizon rig as it was drilling the mile-deep Macondo 252 well off the
coast of Louisiana. The well spewed oil into the Gulf of Mexico for nearly three
months, fouling the shorelines of several states. Judge Barbier said BP should have
taken extra precaution because the act of deepwater drilling is inherently risky. The
judge faulted BP employees for misreading the results of a test on the stability of the
Macondo well, suggesting that its blowout could have been prevented.

Judge Barbier has yet to announce the specific amount of damages resulting from the
spill under the federal Clean Water Act. A gross negligence verdict carries a potential
fine of $4,300 per barrel fine. BP says approximately 3.26 million barrels leaked from
the well while the U.S. government says 4.9 million barrels were spilled. The statutory
limit on a simple negligence charge is $1,100 per barrel. Previous calculations have
shown fines under the costliest scenario of a gross negligence finding could range up
to four time more than fines under a simple negligence ruling.

The judge apportioned 67% of the fault to BP, 30% to Transocean, which owned
the drillship, and 3% to Halliburton, which did cement work on the Macondo well.
Judge Barbier is set to assign damages after a third phase of the civil trial over the
accident, which is scheduled for January 2015.

“All contributions by corporations to any political committee
or for any political purpose should be forbidden by law.”
President Theodore Roosevelt 1905

ATTEND YOUR SUP

MONTHLY MEETINGS!
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SUP Branch Reports

August 18, 2014

Shipped: 4 Boatswain jobs shipped and
filled with 2 A-cards to commercial ves-
sels and 1 B-card and 1 C-card to USNS
bottoms; 11Able Seaman jobs shipped
and filled with 5 A-cards, 4 B-cards and
2 C-cards. 2 Ordinary Seaman went to
Registrants. 9 standbys to 2 A-cards, 5
B-cards and 2 C-cards.

Registered: 4 A cards for a total of 15;
6 B cards for a total of 18; and 2 C cards
for a total of 11.

Ships Checked

Matson vessels: MV Manoa and SS
Maui called twice in Seattle with little or
no problems. APL vessels: APL Coral,
and APL Cyprine. Patriot vessels: USNS
Yano, USNS Martin, USNS Callahan,
USNS Gilliland, SNLC PAX, and USNS
Watkins.

I represented the SUP/MFU at the
following meetings. The King County
Labor Council’s Executive Board meet-
ings; the Seattle Manufacturing and
Industrial Council meeting. The SUP/
MFU has been invited to participate as a
stakeholder in the Washington Maritime
Federation. This is a newly formed body
consisting of Washington State’s Mar-
itime Companies, Terminal Operators,
and Port Authorities.

While I have no problem repeating this
same message month after month I will
do so again. Please check your documents

and certifications. 2015 is almost here and
if your paperwork is expiring in 2015 you
need to start the renewal processes now.
Equally important: if you have changed
your phone numbers, email addresses or
mail residence it is your responsibility to
notify your Branch Agent of these chang-
es and the companies you have worked for
in the last year.

Vince O’Halloran
Branch Agent

August 18,2014

Shipping: Bosun: 1 , AB: 21, AB
Maint: 2, OS: 6. Standby: 47 Total Jobs
Shipped: 77

Registrations: A: 26 B: 27 C: 5 D: 26

Ships Checked

APL Thailand, Mahimahi, R.J. Pfeiffer,
APL China, Mokihana, Manukai, APL
Philippines (Restricted to ship beef still
pending), Mahimahi, Manulani, APL
Singapore.

Meetings attended: LA Federation of
Labor Delegates meeting on July 21. Eli
Wegger, our other SUP delegate also
attended, along with MFOW&W’s del-
egates, Bob Bugarin, Pasquale Gazillo
and Port Agent Sonny Gage attended his
first meeting.

Labor Day Parade Committee meeting
on August 6. Our parade is coming soon.

SUP and MFOW members march in the 35th Annual Labor Solidarity Parade on
September 1, in Wilmington, California.
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From

the left: U.S. Senator Brian Schatz, Honolulu MFU Agent Mario Higa, U.S.
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Congresswoman Tulsi Gabbard, SUP Honolulu Branch Agent Mike Dirksen and former
State Senator and candidate for U.S. Congress, Mark Takai. Taken at the Honolulu Labor

Day Unity Picnic on September 1.

Fund raiser for Congresswoman Janice
Hahn on August 13 in San Pedro. Coun-
cilman Joe Buscaino introduced her. She
does support our ports and the U.S. Mer-
chant Marine. In fact, Janice is a founder
and co-chair of the Port Caucus.

Recommend permits take the Patriot
training. It’s the fastest way to get your
book and some of the pay rates are com-
parable to Matson and APL.

Mark Hurley, Branch Agent

August 18, 2014

Shipped the following jobs in the month
of August: 1 Bosun return, 4 AB Day
steady, 3 AB Watch steady, 3 AB Watch
relief, and 2 AB Maint. The shipping jobs
were filled by 4 A cards, 7 B cards, and
2 C-cards. Shipped 22 standby jobs. The
standby jobs were filled by 1 A card, 9 B
cards, 4 C cards, 6 D cards and 2 MFOW
members.

Registered in August: 11 A cards, 5 B
cards, 2 C cards, and 2 D cards. To date
totaled registered: 11 A cards, 9 B cards,
3 C cards and 4 D cards.

Ships checked

I visited the Manukai, Maunalei, Man-
ulani, R.J. Pfeiffer, Maunawili, Manoa,
Maui, Mokihana, Mahimahi, and the
Paint and Rigging gang. All are running
with few or no beefs.

I represented the SUP at the Hawai’i
Ports Maritime Council meeting, the
AFL-CIO Council of Affiliates meeting,
the AFL-CIO Executive Board meeting
and the Labor Day Unity Picnic.

While I was at the Labor Day Unity
Picnic I talked with many of our members
and their families. Everyone was enjoying
themselves and having a good time. The
keiki (children) were having fun playing
at the rides and games that were set up
for them and the adults were enjoying
the music. The bands were much better
this year than last year. (At least in my
opinion.) And nobody went home hungry
as I passed out lots of extra meal tickets.
I talked with three of the candidates who
are running for election this November;
Brian Schatz, U.S. Senator; Tulsi Gab-
bard, U.S. Congresswoman; and Mark
Takai, former Hawai’i State Represen-
tative. All three are fully committed to
supporting the Jones Act.

At the Council of Affiliates meeting
there were 39 members present who gave
us a quorum and we endorsed candidates
which are labor friendly and support the
Jones Act. For Governor, David Ige (D);
for Lieutenant Governor, Shan Tsutsui
(D); for U.S. Senator, Brian Schatz (D);
for U.S. Congressional District 1, Mark
Takai (D); and for U.S. Congressional
District 2, Tulsi Gabbard. The rest of the
endorsed candidates will be published in
the West Coast Sailors before the general
election in November. For those of you
interested in doing more than just voting
for these fine people, every Wednesday
there is sign waving from 12 noon until
1:00 P.M. at the corner of Kalihi and
Dillingham. There is plenty of free park-
ing and sometimes there is a free lunch
involved. If you don’t want to give up
you lunchtime, there is sign waving and
phone banking and canvassing the neigh-
borhoods anytime you want to help. Just
give me a call and I can direct you where
and when to go.

A quick reminder, if you want or need

a job, everyone | have sent to LMSR
training from Honolulu is working on
a ship now. I have two members in this
month’s LMSR training class and when
they graduate [ have jobs for both of them.

Mabhalo,
Michael Dirksen

Branch Agent

Business

Agent’s Report

MANOA - Mike Soper, delegate;
Brendan Bohannon as Bosun: Running
smoothly with no beefs.

MAHIMAHI - Austin Gahan, dele-
gate; Mick McHenry, Bosun: Running
smoothly with no problems.

MAUI - Nick Hoogendam, delegate;
John Peterson, Bosun: When leaving on a
trip-off, your room should be left in first-
class condition. Also, any beefs should
be addressed by the Union delegate, not
by topside.

MOKU PAHU - Philip Romei, dele-
gate and Remoni Tufono, Bosun: In at
Crockett discharging sugar. The schedule
has her running through November. No
problems.

APL SHIPS have been arriving late
and sailing early on the weekend. Still in
contact with those ships via email.

ADMIRAL CALLAGHAN - Paul
Fuentes, Bosun: Everything back to reg-
ular routine after last month’s five-day
activation. As we all know, it’s hard work
to get these ships up and running in 72
hours; nothing we couldn’t handle.

CAPE HENRY - Mike Orosz, Bosun:
No problems, running smoothly.

CAPE ORLANDO - Vern Haik, Bo-
sun: Steady routine.

USNS SHUGHART - Received a call
from Delegate Al Rossi to let Headquar-
ters know what a bang-up job the gang
did and everything was held up to SUP
standards.

Also dispatched and worked in the
Front Office.

Roy Tufono

Dispatcher’s

Report

Headquarters—Aug. 2014

Deck

Bosun
Carpenter
MM
AB
(O]
Standby
Total Deck Jobs Shipped .................
Total Deck B, C Shipped.................

Engine/Steward

QMED
Pumpman
Oiler
Wiper
Steward
Cook
Messman
Total E&S Jobs Shipped....................
Total E&S B, C Shipped....................
Total Jobs Shipped - All Depts......... 50
Total B, C, D Shipped-All Depts. .... 19
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Total Registered “A”......ccceeveereerueens 28
Total Registered “B”...............c........ 26
Total Registered “C”......ccceeveereerueens 11

Total Registered “D”........ccceeueruencnne 27



